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These guidelines are to provide general information regarding the status and employment of tenured faculty following retirement from WWU.

Status

· Faculty who retire do not retain tenure.  In the event they are rehired, their status is that of limited term faculty.

· Hiring of all limited term faculty is subject to the needs of the department, availability of funding, and satisfactory performance.  A contract for one year does not imply a commitment to future employment.

· The maximum appointment to maintain retirement benefits for faculty who have retired from WWU’s retirement system (e.g., TIAA/CREF), is up to 40%  of an academic year FTE (or .1333 quarterly FTE *).  In addition, they may also take up to a 40% summer appointment.  
· In any case, it is the employee’s/retiree’s responsibility to maintain compliance with their retirement plan.  They should be encouraged to work with HR if they are not sure about their status.  
Employment

· The salary for returning retired faculty will be based on their step at the time of retirement.  Future increases to the step value will apply.

· A full time equivalent load for limited-term faculty is 36 credits.  Any calculations for limited term faculty FTE should be based on this number.
· Limited term faculty are not expected to conduct research or participate in service activities.  While they are welcome to do so, compensation is provided only for teaching assignments.

· The need for flexibility in applying these guidelines is understood.  In the event of extraordinary circumstances, please check with the Dean’s office for prior approval.

· There are no contracts that guarantee post-retirement employment.  However, faculty who wish to pursue opportunities for post-retirement teaching should express their interest in writing and in discussion with the department chair and the Dean.
